Message from Director General

[ am pleased to present the
December edition of the
Academy’s monthly newsletter,
highlighting the key training
activities conducted at DRST
UAOA, Nainital. During the
month, several programmes on
Sevottam, Women Empowerment
and Integrated Water Resource
Management were organized along with other
important training programs. An exposure visit for
Assistant Urdu Translators from Bihar in
Uttarakhand was held and an exposure visit of
Uttarakhand Olfficials to Best Practices in Urban
Sector in Madhya Pradesh was also conducted,
providing valuable practical insights to the
participants. These initiatives reaffirm the
Academy’s commitment to strengthening
professional skills, promoting experiential
learning, and supporting continuous capacity
building.
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Our Mission
We work for the capacity-building of civil servants,
professionals, development functionaries and
elected people's representatives.

Our Vision
To become a self-sustaining, proactive and leading organisation
offering quality capacity-building (training and advisory)
service in the field of public administration and
development initiatives in a competitive environment.

Training on Sevottam
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Outreach Training Programme
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Mid-Career Interaction Between the Armed Forces and Civil Services Officers
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Learning-Cum-Exposure Visit for Officers of Bihar Government
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Training Programme on Statistical Applications in Policy Formulation for Effective
Decision Making

The Centre for Good
Governance, DRSTUAO0A has [
organized a “Training Programme on
Statistical Applications in Policy
Formulation for Effective Decision
Making'' for Economics and Statistics
OfficerS of Uttar Pradesh during 29

December 2025 — 03 January, 2026.
The participant officers were provided
comprehensive learning experience
a through a combination of classroom
lectures, workshops, field visits and
interactive sessions with different
stakeholders.




The primary objective of this training programme statistical activities deemed important by the centre. The
is to improve the statistical capacity and operations of State program also secks to empower officers with expertise in
statistical systems to collect, compile, and disseminate survey design, research methodology, sample selection,
reliable official statistics. Additionally, the programme and data collection techniques to ensure data quality and
aims to undertake critical statistical activities for which reliability. Total 24 Participants participated in this
alternative funding is not available and to strengthen training program.

' Integrated Water Resource Management

The State Institute of Urban Development (SIUD), Dr. R.S. Tolia
Uttarakhand Academy of Administration, conducted a three-days training
program on “Integrated Water Resource Management” from 4" to 6"
December, 2025 at the Dr. R S. Tolia Uttarakhand Academy of Administration,
Nainital. A total of 22 participants from Urban Local Bodies & Parastatal
organizations participated in the programme.

Programme Objective: ey
e Toinform the participants regarding the efficient and equitable water allocations.
e Tobuild knowledge of the integrated watershed management and applications of GIS/Remote sensing.
* Toexplore the public utility model in water supply.
* Tostrengthen water distribution system and efficient water supply management in hills of Uttarakhand.
* Toexplainthe conceptofused/ grey / sewerage management and treatment.
* Tobeapprised of standards used in water management.

¢ Toprepare participants to design localized. participatory water secure action plans for their respective towns.

| Exposure Visit to Bhopal & Indore (Madhya Pradesh)

The State Institute of
Urban Development (SIUD),
Dr. Raghunandan Singh Tolia
Uttarakhand Academy of
Administration, conducted a

Programme Objective:

° To explore innovative and
replicable models in waste
management, smart city

initiatives, and transparent
four-days Exposure Visit on

“Best Practices in Bhopal &

administration.

Indore (Madhya Pradesh)”  To b-ui.ld the capacity of
from 9" to 12" December, 2025. A total of 18 participants muticipal (e
including 2 Mayors, 4 Municipal Council Chairpersons, hands-f)n SXposure (5 succctHE 1N
10 Executive Officers and 01 State Mission Manager, O &

(SKP) and 01 Administrative Officer from UDD, * To encourage participating officials to develop
Dehradun participated in the programme. The exposure action plans for replicating relevant models in their
visit enabled councils of Uttarakhand to observe and leamn own cities and towns.

from Madhya Pradesh's innovative practices in sanitation, » To facilitate the development of actionable plans for
urban governance, and good governance, with the objective cleaner, more efficient, and sustainable urban
of implementing these learnings to foster cleaner, more management.

beautiful, and sustainable cities in Uttarakhand.




challenges related to o=
empowerment and partcmaian

The State Institute of Urban
Development (SIUD). Dr. Raghunandan
Singh Tolia Uttarakhand Academy of
Administration, conducted a three-days i
training program on “Women Empower-

made at the international amd s
levels for women empowermens st

ment and Participation in Urban : . : their participation and om e Sass-
Development™ from 22 to 24" December, - bution and role of womes = Wi
2025 at the Dr. R S. Tolia Uttarakhand Academy of mussions and schemes.

Urban Local Bodies & Parastatal orgasizations
participated in the programme.
Objectives of the Training Programme:

initiatives undertaken by the Gosecmmes o
Uttarakhand for women empowerment. & sl &
the policies and processes formulased &5 Fmm—
e To create awareness on the cmergme sswes amd | women empowerment.

: I
Administration, Nainital. A total of 36 participants T l « To provide information about the =
!

th

The RTD on Training Need Amalysis Course was conducted from 2™ to 7
December, 2025 under the Trammer Development Programme of DoPT, Govt. of India. The
TNA Course is intended for Departmental and Instimutional trainers. It is also suitable for
experienced Government officers and managers who are involved in helping improve
performance.

The purpose of the Course is to help participants develop Training Needs Analysis
(TNA) Skills. As a result, they can recommend training and non-training interventions to
assist client-organizations to hone skills, sustain competency and improve performance.

Occupational Health and Safety Including Manhole to Machine Hole

The State Institute of Urban Parishad, Khatima =zt caiod o
Development (SIUD), Dr. R. S. Tolia programme conducted on 19" Dec=mies
Uttarakhand Academy of Administration, 2025.
conducted three different One day ! Programme Objective:
orientation programmes on “Occupational
Health and Safety Including Manhole to 8. Tocreamavarcnessa "\.-.:::nk—?
Machine Hole” at Khatima, Banwasa and rights, and welfare schemes
Tanakpur. sanitary workers.

Total 38 Sanitary Workers of Nagar Palika . To promote health, safety, hygiene pracues s
Parishad, Tanakpur participated in the training held on 17" proper usc of PPE.
December, 2025 Similarly 32 Sanitary Workers of Nagar . To build capacity in First-aid and comemseses

Panchayat, Banbasa participated in the training held on 18"
December, 2025 and 54 Sanitary Workers of Nagar Palika |

One week Training Programme for IPS Officers

As per the request of Police Headquarters, a Six-day training programme was W
organized for the newly recruited Indian Police Service 2024 batch officers of Uttarakhand S=8
cadre, from 15 to 20 December, 2025. This is the 5* training programme in the series
designed for newly recruited IPS officers.
The training programme has been designed on the basis of needs assessed by Academy F =
and requirements specified by the Police department. .
Objectives of the training programme :

preparedness for workplace safety.

¢ Togive on overview of Land Revenue Admimstration. Finance & Office Management

¢ Toacquaint participants on basic governance farmwork & functionmg of &fferemt deparamenes.



Training Events, January 2026

S.N.| Name of the Training Programme Course Director
' 1 58th Induction Training Programme f for JE's of PWD | 15.12. 2025 13.01 .2026 Sudhir Kumar
2. Disaster ManagementAwareness Programme Drsaster Risk Re}EénéF ' 06.01.2026 06.01. 2026 Dr.Om Prakash
3. ' Ethics and Values in Admanlstratlon 05.01. 2026 07.01.2026 D Mahesh Kumar
4. | Office Management - [ 07.01.2026 | 09.01. 2026 Manoj' Pande
5. | Workshop on Capacity Buiding Plan Preparation T __los 012025 06.01.2026 BK. Naik
6. Pay Fixation - 07.012026| 07.012026  Ragini Tewari
1. Gender Sensitization and Disaster Management - | 08.01.2026 08.01.2026 Fggrmtewaﬂ o
8. Workshop on Rrght tto Information - - 1 09.01.2026 | 09.01.2026 Riaglanewan
9_ Special Induction Course for JE's of Awas. Deparlment o 1201 2026 10.02. 2026"j ~ Dr.AK Mishra
TO. Office & Financial Management for officials of Department of 1 12.01.2026 l 17.01.2026 Dr. AK. Mishra
_  Higher Education B — } ; - -
1. | Ayurvedic Pharmacists | 15.01.2026 17.01. 2026| Poonam Pant
12. | Orientation Training Programme for IFS officers 15012026 170120260 V.K.Singh
113, | Leadershrp Development of Grade 'A' officers - 119.01.2026 | 21.01.2026 ~ Sudhir Kumar
14, _ Forest Fire & Disaster Management Mttlgatron Strategies and Challenges | 22.01.2026 24.01.2026 Dr. Om Prakash /
‘ - 1 e ~ Dr. Manju Pandey
15. | Office s & Financial Management 20.01.2026 | 24.01. 2026 Poonam Pathak
16.  Promotion selection, pay scale, salary determination, promoted salary, | 21.01.2026 21.01.2026 Dr. A. K. Mishra
- same salary, ACP and MACP etc. (Outreach Uttarakashr) - | - | — |- -
17. Disaster Management and Sexual Harassment of Women at Workplace | 22.01.2026l 22.01.2026i Dr. A. K. Mishra
(Prevention, Redressal) Act sensitization r
(Outreach Uttarakashll l
18. | Right to Information Act and IFMS (Outreach Uttarakashi) - ' 23.01.2026 23012026 Dr.A. K. Mishra
19, Occupational Health & Safety 130012026 31.01.2026 ‘Ragini Tewari
| 20. | e-Governance through Artiiial Intelligence (NeGD) - 120012026 310120261  BK. Naik
21, | Office & Financial Management for officials of Departmentof | 27.01.2026 31012026 Dr.AK. Mishra
Higher Education
22. | Office & Financial Man’é&é’rﬁéhi for officials ctl)epartmento—f " 27.01'.2026 01.027.2026' Ragini Tewari
‘ Higher Educatron
2. 7Pay Fixation and Gender Issues (Outreach Champawat ) ' 28.01 2026 28.01. 2026 l Wisl:tdhl_r _Kfrnar
:_24. | Office & Financial Management and Artificial Intelligence (AI) 29.01. 2026 29.01.2026 l Sudhir Kumar
i ~ (Outreach Champawat ) r ) JE———
(25| Rightlo Information (RT) (Outreach Champawat) | g}_g 2026 30.01.2026 Sudhir Kumar |
26. | Orientation Training Programme for Elected Representatrves | 29.01.2026 30.01.2026 Anoop Kumar
[ (Jaspur, U.S. Nagar) | A s 7
27, | Awareness Program on Disaster Management (Bhrkryasarn Almora) 30.01.2026 30.01.2026 Dr. Manju Pandey
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