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Gandhi Jayanti Celebration at Academy

I am pleased to present the
October edition of our monthly
newsletter, highlighting key
training initiatives undertaken
by the Academy. During this
period, programmes on Direct
Trainers Skills, Cyber Security,
Sevottam, Child Rights and other essential themes

were conducted to strengthen participant
competencies. The exposure visit to Gujarat,
showcasing best practices for Trainee PCS officers
further reflects the wide range of learning and
capacity building opportunities that our Academy is
These efforts

underscore our commitment to enhanc professional

continuously embarking upon.

skills and fostering a culture of continuous learning

and development.
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Our Mission
We work for the capacity building of civil servants,
professionals, development functionaries and
elected people's representatives.

Our Vision

To become a self-sustaining, proactive and leading organisation-

offering quality capacity building (training and advisory)
service in the field of public administration and
development initiatives in a competitive environment.

Direct Trainer Skills (DTS)
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Sevottam : Grievance Redressal Mechanism
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Land Acquisition Processes for various
Infrastructure Projects
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Sustainable Development and

Solid Waste Management in Post Disaster Situations
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e-Governance Initiative, Emerging Technologies & Cyber Security

preHl g1 e wHar |
SABTRAT B U faaig BRI |l i
BT AMATSI fTH 14 AR, 2025 AN
Bl UfSd dIedTel SURAY ¥R 23 gofferer @R AR pHAr
BR T T RO 39 BreARRd IRITSTHT BT AT So & forg IR
T e (SR TB), é%ﬂ‘c'ﬁﬁﬁﬂﬂ PN D | 59 U Hrimpa § ey & faf=
T | BIIhA BT Igaed A= O & Aeal | fwTTi @ 68 Arsdl SIOGTRAT ERT UMW fhar
IfABIRET BT firer HHar aRaSHT 4 R |

BT AT difs 9 39T YfADT U
STREII@l Bl 8% o 4§ aHeT
TP Tl IUe four b aERd
HHaiRAl w1 1IGOT dcd W

Awareness Programme on Disaster Risk Reduction
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Outreach Training Programme
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Exposure Visit for Participants of 7th PCS Professional Course to Gujarat State

Training Programme on Mental Health
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Training of Trainers (ToT) for CDPOs and DPOs
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Training Programme on Office and Financial Management

A five-day Training Programme on “Office
and Financial Management” was organized by the
Dr. R. S. Tolia Uttarakhand Academy of
Administration, Nainital, from 13" to 17" October,
2025. The programme aimed to strengthen the
capacity of Heads of Offices (HoDs) and Chief
Administrative Officers (CAOs) in effective office
and financial management for improved decision-
making and accountability.

During the training, participants were
oriented on key administrative and financial topics
such as procurement procedures, leave and travel
allowance rules, RTI, audit processes, e-office
systems, pay fixation, pension matters, letter
writing, and record management. The sessions
emphasized transparency, efficiency, and
adherence to financial and administrative norms.

Total 34 Officers from various departments
of the Government of Uttarakhand participated in
the programme. The training provided them with
practical insights into rule-based management and
effective use of resources, contributing to better
governance and enhanced institutional
performance across departments.

Objectivs of the Training Programme:

e To strengthen the capacity of Heads of
Offices and Chief Administrative Officers
on office and financial management for
effective decision-making and
accountability.

e To acquaint participant with key rules and
procedures related to procurement, leave,
and travel allowances.

e To provide practical knowledge on letter
writing and record management for clear

communication and proper documentation.




Training Events November, 2025

S.N.| Name of the Training Programme Course Director

1. 7th Professional Course for PCS (Executive) Officers 15.09.2025 | 06.12.2025 Dr. Mahesh Kumar /
Co CD - Poonam Pant

2. Training cum Study tour of Combined Foundation Course of Trainee 29.10. 2025| 04.11. 2025 Dr. A. K. Mishra
Officers of BIPARD

& 57th Induction Training Programme for JE's of PWD 03.11. 2025 02.12. 2025 Richanshu Sharma

4, Immunization and Integrated Disease Survillence Programme (IDSP) 06.11.2025| 07.11. 2025 Dr. A. K. Mishra

5. Artificial Intelligence 13.11.2025| 15.11. 2025 B.K.Naik

6. Learning Cum Exposure visit for Vice Principals of ITI's of Bihar 10.11. 2025| 15.11. 2025 Dr. A. K. Mishra

7. Role of community participation in sustainable Solid Waste Management 13.11.2025| 15.11. 2025 Manoj Pande
(SIUD)

8. Design of Training (State) 17.11. 2025| 21.11. 2025 V.K.Singh

9. Land Acquisition 17.11.2025| 19.11. 2025 Sudhir Kumar

10. | Training Programme on Gender Equity & Persons with Disabilities & 19.11. 2025| 20.11. 2025 Ragini Tewari

Social Inclusions

11. | District Ganga Planning (DGP)- GIZ 24.11.2025| 28.11. 2025 Manoj Pande
12. | Sensitization Workshop on Child Rights- Champawat 25.11.2025| 25.11. 2025 Dr. A. K. Mishra
13. | Sensitization Workshop on Child Rights- Pithoragarh 26.11.2025| 26.11. 2025 Dr. A. K. Mishra
14. | Earthquake Resistant Construction Technology 27.11.2025| 29.11. 2025 Dr. Manju Pandey
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