Direct Trainer Skills (DTS)
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Training on Right to Information Act 2005
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“Education is the key that unlocks the golden door to freedom.” —George Washington Carver




AT B, RIGIATET, S8R DI Gl BT ARTDHR JAIH 2005 B €RT 4 & < AAldd UMABINGT §RT AT
JqTSE R URIA & T8 LA181 Ud T &1 MfAhR Faell H3e1ei BT Third Party Audit T T SR |IAT TAT & |

SR & hH H 03 FEawiRT UfReor HRIHA H UfcTRIAT DI 2T HT IAHR ARIH & TEd &RT 4 B T d
Al UTRITRAT gRT faMTiR JevTse UR USRI &I T8 a8l Ud dld UTRIARUN §RT T 6T ATHR HAaell Hgarali
DI g1 ST AT 9@ Third Party Audit {5 S Fael Agwayol SHaIRat W ga™ &1 718 |

Training Need Analysis (T.N.A.)
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“Mainstreaming Disaster Risk Reduction & Climate Change Adaptation
Measures into Development Planning”
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Outreach Training Programme 'Child Rights and Safety'
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The main aim of education should be to develop character, mental strength, and a spirit of philanthropy. — Swami Vivekananda
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“Learning-cum-Exposure Visit for Officers of Bihar Govt.”

The Centre for Good Governance, DRST UAoA has organized a training program for
officers of “Bihar Institute of Public Administration and Rural Development” during 05 to 10
May, 2025. The participant officers were provided comprehensive learning experience through a
52| combination of classroom lectures, workshops, field visit and interactive sessions with different
1 stakeholders. One of the key focuses of the program has been on understanding the socio-
{ economic, geographic and environmental status of the State of Uttarakhand.

The participants delve into the state's rich history, cultural heritage and unique
geographical features, gaining insights that can be applied to administrative contexts of the state of Bihar Additionally the
participants were given an opportunity to know about tourism development and management in Uttarakhand state with special
emphasis on religious tourism, ecotourism and adventure tourism. Moreover, aspects related to bio-diversity, forest and wildlife
management were also covered. The participants also learnt effective administrative procedures financial management practices
and innovative approaches to public service delivery. Total 83 Participants participated in these training programs.

Training on Statistical Applications in Policy Formulation for Effective Decision Making

The Centre for Good Governance, DRST UAoA has organized a “Training Programme on
Statlstlcal Applications in Policy Formulatlon for Effective Decision Maklng for Economics and

provided comprehensive learning experience through a combmatlon of classroom lectures, :*'
workshops, field visit and interactive sessions with different stakeholders.
The primary objective of this training program was to improve the statistical capacity and [
operations of state statistical systems to collect, compile, and disseminate reliable official
statistics. The program also seeks to empower officers with expertise in survey design, research methodology, sample selection,
and data collection techniques to ensure data quality and reliability. Total 36 Participants participated in these training programs.

“Urban Infrastructure Financing”
——

The State Institute of Urban Development (SIUD), Dr. Raghunandan Singh Tolia
Uttarakhand Academy of Administration, conducted a three-day training program on “Urban
| Infrastructure Financing” from 15" to 17th May, 2025 at Uttarakhand Sheep and Wool
| Development Board, Dehradun. A total of 24 participants from various Urban Local Bodies &
parastatal organisations participated in the program to build the capacity in understanding and
applying various tools, strategies, and institutional mechanisms for financing infrastructure.

Programme Objective:
o Enhancing the capacity of ULBs to plan, evaluate, and execute infrastructure projects using appropriate financial tools.
o Exploring funding through PPPs, externally aided projects (e.g., ADB, World Bank), and asset monetization frameworks.
e Promoting innovative approaches including value capture financing, municipal credit rating, and user-based cost
recovery mechanisms.

“Gender Equity, Persons with Disabilities and Social Inclusion”

The Urban Development Cell, CGG, Dr. Raghunandan Singh Tolia, Uttarakhand
Academy of Administration conducted a two-day training program on “Gender, Equity, Persons
with disabilities and social inclusion” from 20-21 May, 2025 in Academy. The Programme was |
sponsored by National Institute of Urban Affairs and conducted as a part of Sanitation Capacity el
Building Platform (SCBP). A total of 33 participants from Urban Local Bodies and parastatal [§
organisation participated in the programme. Gender Equality, Disability, and Social Inclusion [
(GEDSI) are foundational to the success of urban development and sanitation efforts.

Programme Objective:

e To strengthen ability to identify exclusion, apply a GEDSI lens across planning and service delivery, and build cities that
work for all.

“Education is not preparation for life; education is life itself” —John Dewey




e To understand fundamental GEDSI concepts, explore how GEDSI intersects with urban sanitation, and understand
national and international commitments that inform inclusive practice.

e To examine tools, approaches, and real-life examples that show how inclusive sanitation is not just a vision—it is a set of
actionable practices that lead to better outcomes for everyone.

"Leadership Development in Forest Management"

The Urban Development Cell, CGG, Dr. Raghunandan Singh Tolia, Uttarakhand
Academy of Administration conducted a One Week Compulsory Training Course for the Officers
of Indian Forest Service on "Leadership Development in Forest Management" from 26" to 30"
May, 2025 in the Academy. The Programme was sponsored by Ministry of Environment, Forest
and Climate Change, (MoEF&CC). A total of 17 participants from Forest Department across India £
participated in the programme. Developing leadership skills among forest personnel is critical for %
handling their domain-specific, behavioral, and functional responsibilities, and it must be
prioritized by all stakeholders involved in sustainable forest management.

Programme Objective:

Lead forest management initiatives effectively.

Address the dynamic challenges in forest ecosystems and biodiversity conservation.
Foster collaboration among stakeholders for sustainable forest management.
Innovate and implement strategies to balance conservation with developmental needs.

Training Events June, 2025
| SN.| Name o the Training Programme _fom | To | CouseDiector |

il 56th Induction Training Programme for JE's of PWD 12.05.2025 | 10.06.2025 Poonam Pant
2. 23rd Professional Course for IAS Probationary Officers of Uttarakhand Cadre | 26.05.2025 | 16.07.2025 V.K. Singh
3. Evaluation of Training (EoT) (State) 02.06.2025 | 07.06.2025 Dr. Om Prakash
4 Training Programme for Economic and Statistical Officer of UP 02.06.2025 | 07.06.2025 Dr. Anil Kumar Mishra
5¢ ToT for DPO's and CDPO's : WECD 03.06.2025 | 06.06.2025 Dr. Anil Kumar Mishra
6. Experiential Learning Tools (ELT) 09.06.2025 | 13.06.2025 Poonam Pathak
7 Landslide and Safe Hill Areas Practices in Uttarakhand 09.06.2025 | 11.06.2025 Dr. Om Prakash/
Dr. Manju Pandey
8. Office Management 09.06.2025 | 11.06.2025 Kruti Barpete
9. Uniform Civil Code 11.06.2025 | 13.06.2025 Poonam Pathak
10. | Faecal Sludge (Septage) Management (FSSM) 11.06.2025 | 13.06.2025 Shreshtha Sachdeva
11. | 3rd Special Induction Course for Junior Engineers for Awas Department 16.06.2025 | 02.07.2025 Dr. Anil Kumar Mishra/
Ragini Tewari
12. | DTS (State) 16.06.2025 | 20.06.2025 Dr Mahesh Kumar
13. | Urban agenda 2030 and Sustainable Development Goals (SIUD) 16.06.2025 | 18.06.2025 Manoj Pande
14. | NIPCCD (National Institute of Public Cooperation and Child Development) 16.06.2025 | 17.06.2025 Dr. Anil Mishra
15. | Evaluation of Training (EoT) (State Level) 23.06.2025 | 27.06.2025 Richanshu Sharma
16. | Urban Infrastructure Resilience: Focus on Earthquakes, 27.06.2025 | 28.06.2025 Dr. Om Prakash/
Fires and Urban Flooding Dr. Manju Pandey
17. | Leadership Development Programme 26.06.2025 | 28.06.2025 Dr. Mahesh Kumar
18. | Registration of Birth & Death Act 1969 and CRS Portal 30.06.2025 | 02.06.2025 Poonam Pathak
19. | "Sevottam : Towards Digital Service Delivary & Case Studies of 30.06.2025 | 02.06.2025 Sudhir Kumar
Best Governance Practices”
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