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Evaluation of Training (EoT)
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Post Disaster Needs Assessment (PDNA): Long Term Recovery
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Awareness Programme on Fire & Forest Fire

JNTUST Y= YIS gIRT I 20 A 2025 Ud 21 AIG, 2025 BT Awareness Programme
on Fire & Forest Fire fqwde UfRI&Tor HrishH &1 AT SHHEL: TS L, UG QERIGT T
AT WU FATAINT, TS ISl H fHIT 7T | UfRIeTor BRIhH BT 4 Sq 9 AHEIRIS WK |
WW?W@&H#WH&TW@@?&T@W&?@WWWW *
STFIRI UGTH BT AT dlfds F9T IR @Rd HRIATE! B ST Hh | 59 TRIET0T HRIHHA H el 103
TR gTRT ST foham 1 |

Advanced Office Administration & Financial Management

JrpreH H foHid 24 W 29 A, 2025 &I @Y H Advanced Office Administration &
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“Give a man a fish and you feed him for a day; teach a man to catch fish and you feed him for a lifetime.” —Maimonides
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Finance and Procurement Rules for Senior Administrative Veterinary Officer

ITpTeHT | fedTd 25 W 27 I, 2025 &I 31dfY H Finance and Procurement Rules for Senior

& Administrative Veterinary Officer fauge Uf2refv HIIGH BT Ao fhar 71| Sad gfem
C U YN .

L PRIGH H ICRIETS I & 30 AN U] FRAfhaanraRal giRT ufcMrT fasam |

= i ™ ST UFRIETOT ST T Sed T GafHIRar o fawia geer ik w¥ie ufdans 3
3Erd 1, faciig M @ik fafmi @1 g\sT U™ &=, Adi=ad fa<ig a4l & IR # 3erds STMaRT U&TH &1 gd
AT ST BT RIZoToT B 3R o o 3 et =T o |

S0 37RO THO ITRIT ITRRIVS YR STBTEH], ATl §RT GgRai ;rf?mwzﬁrdzﬁﬂﬁ$ ‘ >
IR AT BT JARTDHR SR, HISﬂI@Wd)IH(WWWW@W(W)m@ e T
gfadiy) STfeIfa, 2013, MUQT Ya=T, cmqmu ya=e fawal R faATd 20 3 22 A9, 2025 TAT 24§
A, 2025 BT TS SEREBTIN H YFIETOT BRIBHT T SIS b TR |

SR URTET0T HRIGA! H STs & 130 IR §RT UM fdar T | Eﬁ?ﬂﬂﬁﬁﬁﬂﬁ PoSH, 31TU&T Ya=er
T agTRS Td IUART ﬁiFlTéj Noting Drafting, Govt. Servant Conduct Rules, ®RITeld Ya=F U o 6 fEBR
a1y el AEcaqut ugqel & Hefdd SMaR Uer &) T |

Orientation Training Programme on Office Procedures
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7th Nain Singh Memorial Lecture

To honour the contributions of Shri Nain Singh Rawat who was a
pioneering figure in the history of exploratlon renowned for his
exceptional courage and skills as a covert surveyor in Tibet and mapping §
unknown territorie, the Academy initiated a memorial lecture series in [£3J
1997. However, after the last lecture in 2005, the series remained inactive [
for two decades, this year, the Academy has revived the tradition of the
series. The distinguished guest speaker for this occasion Professor Hermann Kreutzmann, a renowned geographer,
delivered a talk on the crucial topic on 3rd March, 2025.

Mentoring Skills Course

The Mentoring Skills Course for Tramers Admlmstrators and Professionals of various
=| government organisation was organised from 17" to 19" March, 2025. The course was sponsored

by the State government and was conducted by a Recognised Trainer developed by the DoPT,
1 Govt. of India. The aim of the course was to help trainee to acquire an understanding of the
concept of mentoring, and the skills to carry out the duties of a mentor. In all, 14 participants from
various government departments participated in the course.

Training Workshop on Statistical Applications in Policy Formulation for Effective Decision Making

The Centre for Good Governance, DRST UAoA has organized a “Training Workshop on Statistical
Applications in Policy Formulation for Effective Decision Making for Economics and Statistics Officer Uttar
Pradesh” during 17 to 22 March, 2025. The participant officers were provided comprehensive learning experience
through a combination of classroom lectures, workshops, field visit and interactive sessions with different stakeholders.



The primary objective of this training program is to improve the statistical capacity and
operations of state statistical systems to collect, compile, and disseminate reliable official
statistics. Additionally, the program aims to undertake critical statistical activities for which
alternative funding is not available and to strengthen statistical activities deemed important by
the centre. The program also seeks to empower officers with expertise in survey design, research
methodology, sample selection, and data collection techniques to ensure data quality and
reliability. A total 38 Participants participated in this training programs.

Learning cum Exposure Visit for Officers of Bihar Govt.

The Centre for Good Governance, DRST UA0A has organized a training program for
officers of “Bihar Institute of Public Administration and Rural Development” during 03 to 08
{ March, 2025. The participant officers were provided comprehensive learning experience
#= through a combination of classroom lectures, workshops, field visit and interactive sessions with
different stakeholders. One of the key focuses of the program has been on understanding the
socio-economic, geographic and environmental status of the State of Uttarakhand.

The participants delve into the state's rich history, cultural heritage and unique geographical features, gaining
insights that can be applied to administrative contexts of the state of Bihar. Additionally the participants were given an
opportunity to know about tourism development and management in Uttarakhand state with special emphasis on religious
tourism, ecotourism and adventure tourism. Moreover, aspects related to bio-diversity, forest and wildlife management
were also covered. The participants also learnt effective administrative procedures financial management practices and
innovative approaches to public service delivery. A total 38 Participants participated in this training programs.
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3MTelred a9 2024—25 H JfbTeH! JRiDerd H =i vq U fafre [l
T (Children Corner) ﬁw&lﬁﬁo—mw% | 3 SR aTe—aTfee & | &
el BT AR fehaT 72T B | SHBT SYANT Heh1a AaT 2T rapre |
qﬁaﬁiﬁa—cﬁawsmﬂ@ﬁﬁsﬁmﬁaﬁf@wqmmﬁiﬁ gl g7 fbar ——
SITRET 2 | W ITSITAT IRATT ST Ugfd BT 921dT S B %IQ EASEAGR 7 Q_CB AT “IndlanKnowledge System” ?F\> fore
T QIRFEIT fFam 7T 2 | 9 YD &1 SEe¥I ARd & WA 94 @ #id dfds aifew, J<, Sufve, #gMRd, R,
R T 1218, G529, Hell Ua Awepicr A Uiieg TRl dI SrTiad B ¢ |

Sensitization With Exposure Visit to Best Practice Sites

The Urban Development Cell, CGG, Dr. Raghunandan Singh Tolia, Uttarakhand
Academy of Administration conducted a Two -Day "Sensitization Programme/Exposure Visit
to Best Practice Sites" from 10" to 11" March, 2025 at the Academy, Nainital. A total of 15
participants from Elected Representatives of ULBs of Madhya Pradesh participated in the
programme.

Objectives of the training Programme:

e Knowledge Transfer: To share best practices in urban governance through exposure visits to successful implementation sites.
e Capacity Building: To enhance the capabilities of elected representatives in addressing urban sector challenges and issues.

e Network Building: To facilitate interaction between elected representatives and successful implementation teams (like SHGs
under NULM).

e Leadership Development: To strengthen leadership and communication skills through dedicated sessions on cooperation and
coordination

Training on Office Management

The State Institute of Urban Development, (SIUD) Dr. Raghunandan Singh Tolia,
Uttarakhand Academy of Admlmstratlon conducted a three-day training program on “Office
Management" from 10" to 12" March, 2025 in Academy. A total of 25 participants from urban
local bodies participated in the programme.

Programme Objective:

To equip the trainees with the skills of
o General office management, Noting & Drafting.
o Filing system, Types of letter & Uttarakhand Govt. Servant Conduct Rules.
° Role of Co-ordination and Co-operation in Office Administration.

“Education is the most powerful weapon which you can use to change the world.” —Nelson Mandela




° RTIActand RTI Rules 2013 & Administrative Challenges and Issues.
o Innovations and use of Al/IoT in Office Management.

Innovative Solutions and Strategies for Sustainable Urban Development in Himalayan and

Hilly Towns: Addressing Challenges and Opportunities

The state institute of Urban Development, (SIUD) Dr. Raghunandan Singh Tolia,
Uttarakhand Academy of Administration conducted a two-day conclave on “Innovative | |
Solutions and Strategies for Sustainable Urban Development 1n Himalayan and Hilly pefigg
Towns: Addressing Challenges and Opportunities” from 19" to 20" March, 2025 in Academy.
A total of 56 participants from urban local bodies & parastatal department partlclpated in the
conclave.

Programme Highlights :

e The conclave aimed to foster a new collaboration between urban local bodies, state agencies, academic institutions, and
international partners to develop resilient and sustainable urban strategies.

e Akey highlight of the conclave was the release of a research study report conducted by SIUD with the support of SPA
Delhi across six towns: Champawat, Almora, Pauri, Nainital, Mussoorie, and Haldwani, and also to release the research
study conducted with the support of Wash-I on Used Water Management in Hilly areas.

e The conclave served as platform to discuss critical challenges in the Urban sectors such as Solid waste management,
Liquid waste management, Water supply, Urban mobility and explore innovative solutions in these domains for the hilly
areas.

e [t showcased the best practices and innovative models from Uttarakhand such as loT-based water supply monitoring,
plastic waste management for livelihood generation, legacy waste remediation, and deposit-return systems for plastic
bottles, which could be replicated for other hilly towns in India.

The discussions and recommendations from this event will contribute towards actionable policy frameworks, enabling
towns in Himalayan and hilly regions to achieve balanced and environment-friendly urban growth.

Training Event April, 2025

Development of Policy and Guidelines on Climate and Disaster Resilient 07.04.2025 | 09.04.2025 Dr. Om Prakash/
Tunnels (Lessons Learnt from Silkyara Tunnel) Dr. Manju Pandey

2. Occupational Health and Safety: Safe Sanitation Practices (SIUD) 07.04.2025 | 09.04.2025 Kruti Barpete

3. 55th Induction Training Programme for JE's of PWD 07.04.2025 | 06.05.2025 Poonam Pant

4. Training cum Study Tour of Combined Foundation Course 1st Batch 07.04.2025 | 12.04.2025 Dr. Anil Kumar Mishra
Trainee Officers of BIPA & RD

5} Training cum Study Tour of Combined Foundation Course 2nd Batch 14.04.2025 | 19.04.2025 Dr. Anil Kumar Mishra
Trainee Officers of BIPA&RD

6. SWM and Preparation of City Solid Waste Management Action Plans (SIUD) 15.04.2025 | 17.04.2025 Manoj Pande
ToT for DPQ's and CDPQ's : WECD Department 16.04.2025 | 19.04.2025 Dr. Anil Kumar Mishra
2nd Special Induction Course for Junior Engineers for Awas Department 21.04.2025 | 07.05.2025 Manoj Pande

08.05.2025 | 20.05.2025 Manoj Pande

9. Chintan Shivir (Uttarakhand Govt.) 25.04.2025 | 27.04.2025 Dr. Mahesh Kumar

10. | Public Health Emergency and Disaster Management (PHEDM) 28.04.2025 | 29.04.2025 Dr. Manju Pandey

1. Inclusive Green Economy (NIUA) 28.04.2025 | 28.04.2025 Ragini Tewari

12. | Training Programme for Economic and Statistical Officer of UP 28.04.2025 | 03.05.2025 Dr. Anil Kumar Mishra

13. | ToT for DPO's and CDPO's : WECD Department 29.04.2025 | 02.05.2025 Dr. Anil Kumar Mishra

14. | Office Management and E- Governance Tools 30.04.2025 | 02.05.2025 Shrestha Sachdeva

15. | Finance and Business Modeling in WASH 01.05.2025 | 02.05.2025 Ragini Tewari
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