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3rd Special Induction Course for Junior Engineer for Awas Department
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Urban Infrastructure Resilience: Focus on Earthquake, Fire and Urban Flooding

R e . ;
S -ﬂiﬂ SMYQT YT YbhlS gRT Tadld 26—28 [T 2025 & Jaer § “Urban
b it

9 Infrastructure Resﬂlence Focus on Earthquake Fire and Urban Flooding”

| fawres TREOT BRIZEH BT SIATSI STHTEH, S=TdTe 3 BT a7 | et faeg §
‘ ﬂfcr?mr3+|4-1cmsaeﬂ2|s<|ﬁama%mﬁ?@ﬂ%e?qﬁrg‘r?%’%lﬁ@wmw
L T B OfT 98 & 3fR STerary uRacd= ool & 21 & ® | 39 9ot & gfedrq 39
U101 BRIhH BT TSI fhar T, fT s ST 1 FRe, FAad 3N &fd, JRI&TT Teddrl & IR 4
TSR] U DI T3 | 57 IR0 BRIGH H ITRIEGUS 15T | FHof 28 URMTRIAT §RT AT fdam 13T |

Leadership Development Programme

Sfo 3IRo THo Tl ITRIGTE YRR JBTGHI, -HIdrel H & 26 S, 2025 | 28 T, 2025 6!
AT H ITRRIvS R} & AT ORI & STfErsRIToT (2rofy K Tq ) %‘g"cﬁ?{ N

faeafdemera, arfor fAEior, \3e||4| H{LQIdd I\ﬂoﬂ e ua ufreror Q:N{’JT:[
fRIfhear e a9 @ Hot 22 STABINAT §RT UFHRT v 17 | bt

| T A A e A AEeTHdl 8 ot € R 9 oF @, @ @ W R amd Ao 99 |




SR ufdNeror SRl | Agcaqul A S Planning, Goal Setting & Monitoring skills, Team
Building & Leadership Development, Motivating Self and others, Conflict Management, Concept of
Coordination and Cooperation, Time Management, Stress Management, Emotional Intelligence, Problem
Solving and Decision-Making, Managerial Ethics & Values, Interpersonal Effectiveness, Communication
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Six weeks Institutional Training under the Professional Training
Programme for the IAS officers of Uttarakhand cadre, 2024 batch was organised
from 26" May to 05" July, 2025 at DRSTUAOA, Nainital. This was the 23" |
programme of the respective series. 03 officers participated in the training |




programme. The training was mainly focused on Structure & concept of Government; Office Management
and functioning; Financial rules; Revenue Laws; Land survey; Local laws and acts; Development
Administration and Good Governance.

Training for Officers of Statistics Department

The Centre for Good Governance, DRSTUAOA organized a “Training [
on Statistical Applications in Policy Formulation for Effective Decision Making ¢
for Economics and Statistics Officer Uttar Pradesh” during 02 — 07 June, 2025.
The participant officers were provided comprehensive learning experience
through a combination of classroom lectures, workshops, field visit and
interactive sessions with different stakeholders. Total 37 Participants
participated in this training programs.

The objective of the training program :

e Toimprove the statistical capacity and operations of state statistical systems to collect, compile, and
disseminate reliable official statistics.

e To empower officers with expertise in survey design, research methodology, sample selection, and
data collection techniques to ensure data quality and reliability.

Experiential Learning Tools (ELT)

B ELT (National) programme was conducted in Academy from 09" to 13"
une, 2025. ELT aims at equipping the participants with skills relevant to the
| learner-centred training process through the mode of Experiential Learning;

o Study, Field Visit and Role Play; besides appropriately using Skill Development
Exercises. Total 15 Participants participated in the programme.

Training on Office Management

Academy, Nainital. A total of 26 participants from various Urban Local Bodies §
& parastatal organisations participated in the program.

The objective of the training program :

e To familiarize participants with essential administrative functions in accordance with established
protocols and legal requirements.

e To build proficiency in file systems, noting, drafting, letter writing, and record management
techniques.

Faecal Sludge and Septage Management (FSSM)

The State Institute of Urban Development (SIUD), Dr. Raghunandan Singh

| | Tolia Uttarakhand Academy of Administration, conducted a three-day training

| program on “Faecal Sludge and Septage Management (FSSM)” from 11" to

13" June, 2025 at Uttarakhand Institute of Rural Development and Panchayati

Raj (UIRDPR) Rudrapur. A total of 25 participants from various Urban Local
Bodies & parastatal organisations participated in the program.

The objective of the training program :

e To provide comprehensive training to field-level engineers on the fundamentals and advanced
concepts of FSSM.
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e To enhance the technical skills of engineers in preparing accurate, complete, and regulation-
compliant DPRs for FSTPs and co-treatment plants.

o To facilitate exposure visits to operational co-treatment plants within the state, offering practical
insights and real-world learning opportunities.

Urban Agenda 2030 & Sustainable Development Goals”

The State Institute of Urban Development (SIUD) Dr. Raghunandan

Goals” from 16" to 18" June, 2025 at the Academy, Nainital. A total of 21
participants from various Urban Local Bodies & parastatal organizations
participated in the program.

The objective of the training program :

e To enhance understanding of global and national SDGs frameworks, particularly their importance
inurban governance.

e To discuss India's progress and state-specific efforts toward achieving SDGs through localized
planning and implementation strategies.

e Toanalyze SDG 11 and SDG 6 in the context of urban challenges.

Training Events July, 2025
m Name of the Trainng Programme _Fom | To | CourseDirector |

Orientation Training program for Elected Representative of Uttarakhand 02.07.2025| 03.07.2025 Manoj Pande
(Outreach)

2. Training cum Study tour of Combined Foundation Course Trainee Officers | 07.07.2025| 12.07.2025 Dr. Anil Kumar Mishra
of BIPA&RD

3 3rd Special Foundation Course for Junior Engineers for Awas Department | 03.07.2025| 15.07.2025 Kruti Barpete

4, Gender Equality, Disability and Social Inclusion in Sanitation 08.07.2025| 09.07.2025 Manoj Pande

5. Orientation Training Programme for Judicial Officers 07.07.2025| 11.07.2025 V. K. Singh

6. Training cum Study tour of Combined Foundation Course Trainee Officers | 14.07.2025| 19.07.2025 Dr. Anil Kumar Mishra
of BIPA&RD

7. Induction Training Programme for Newly Recruited Chairpersons and 14.07.2025| 26.07.2025 Dr. Anil Kumar Mishra
Members of Child Welfare Committee of Uttarakhand : NIPCCED

8. Finance and Procurement Rule - NHM 30.07.2025| 02.8.2025 Ragini Tewari

9. Mid -Term Refresher Course for Personal Secretary Cader : 30.07.2025| 01.08.2025 Dr. Mahesh Kumar
Uttarakhand Secretariat
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